PROBATIONARY REVIEW FORM FOR FACULTY MEMBERS

REPRESENTED BY THE UDMPU IN CLINICAL TRACK
Name_____________________________________________________________ 

Department__________________________
College__________________

Rank _______________________________ Years in Rank_______________

Highest Degree________ Date Degree Granted________Hire Date______

______First and second contract year (Notice on or before February 15)

______Third, fourth and fifth contract year (Notice on or before August 15)

______Sixth year (Tenure decision due April 30)

Directions: The Collective Bargaining Agreement between the University of Detroit Mercy and the UDMPU requires that the University, once each academic year, notify each faculty member as to his/her progress towards reappointment in the clinical track.  Please comment on the probationary faculty member's success or failure in meeting the University's criteria for performance in the areas of teaching, scholarly research and community services.  In addition please comment as to whether or not prospects for continued employment exist within the faculty member's particular department or discipline.  Please attach school or college evaluation forms, vitae or supporting documentation relevant to this case.  Attach additional comment pages if needed.

  1.
Teaching: Consistent high quality teaching substantiated by evaluations from dean (or designee), peers, and summaries of student evaluations. - Is the faculty member progressing towards meeting the University's criteria for performance in this area?   

Progressing well, given years of service 

Greater Development needed    

No________

Comments/Suggested Areas for Development*:





1/6/99

2.
Scholarly Research: Scholarly research recognized and demonstrated as appropriate to the applicant's discipline and Clinical Track criteria.  

- Is the faculty member progressing toward meeting the University's criteria for performance in this area?

Progressing well, given years of service 

Greater Development Needed

No________

Comments/Suggested Areas for Development*: ______________________ 

_________________________________________________________________

_________________________________________________________________

_________________________________________________________________

_________________________________________________________________

_________________________________________________________________

3.
Community Service:  Service to the college/school, the University, the profession, and the community, in accord with the needs of the unit and the University's Mission and Core Values. – (Participation in New Faculty Orientation may be included in this section.) Is the faculty member progressing toward meeting the University's criteria for performance in this area?

Progressing well, given years of service 

Greater Development needed    

No________

Comments/Suggested Areas for Development*: __________________ 

_________________________________________________________________

_________________________________________________________________

_________________________________________________________________

_________________________________________________________________

4.
Prospects For Continued Employment: Are there prospects for continued employment within the faculty member's department or discipline?

                _____ Yes


______ No

Comments*:_______________________________________________________ 

_________________________________________________________________

_________________________________________________________________

_________________________________________________________________

*May be made on a separate sheet.

5.
Recommendation To Continue Employment:
(To be completed for a faculty member in their first through fifth year).

Overall I find the faculty member is progressing steadily, as appropriate to years of service, towards meeting the University's criteria for performance in:

______
Teaching

______
Scholarly Research

______
Community Service

and recommend the faculty member be continued in employment in a probationary status during the next contract year.

Although I find the faculty member is progressing steadily towards meeting the University's criteria for reappointment in the Clinical Track ________________________________________________________________, 

_______________________________________________________________

______
I recommend that the faculty member be continued in employment in a probationary status during the next contract year.


______
Overall I find the faculty member is progressing steadily towards meeting the University's criteria for reappointment but find that the current employment needs of the institution will not permit the offering of a Clinical Track position.

______
I find the faculty member has not been progressing toward meeting the University's criteria for reappointment in the Clinical Track and therefore recommend that the faculty member be terminated effective ____________________, 20_____.

Reviewed and discussed by faculty member:

_____________________________________
_________________________

Signature






Date

Recommended by Dean:

_____________________________________
_________________________

Signature






Date

Reviewed by the Vice President for Academic Affairs/Provost:

_____________________________________
_________________________

Signature






Date

