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Annual Assessment Report for Academic Programs

The University Assessment Team advocates for the enhancement of student learning through purposeful, meaningful,
and feasible student-outcomes assessment practices. The Assessment Team seeks to collaborate with programs,
departments, and units to ensure that effective assessment of student learning occurs across the University. To assist
in meeting this goal, the Team requests that you complete this Annual Assessment Report form to document student
learning in your program. A PDF version of this completed form will be posted to the Academic Affairs Assessment
website. Please note that this Annual Assessment Report form should only be completed after you have an
Assessment Plan for Academic Programs forms on file with the University Assessment Team. The plan is completed
once and only updated when revisions have been made to components of the plan.

1. Degree Level and Program Name: BSW Social Work
2. College/School: College of Liberal Arts & Education

3. Assessment Overview - Briefly share how student learning outcomes assessment is conducted within your
program/department (e.g. number of outcomes, examples of assignments used, and frequency of assessment).

Social Work is accredited by the Council on Social Work Education and as such, there is a rigorous assessment
process used to measure the 9 competencies required for social work education. Each semester all courses are
assessed on the nine competencies and instructors submit results for one benchmark assignment at the end of the
semester. In fall 2023, the competency 3 (see below) is assessed using one course (SWK 2000) to determine its
success in achieving a competency level of 80% of better on the assignment.

4. Student Learning Outcomes -Which student learning outcome(s) from the assessment plan filed with the
University Assessment Team is/are being reported on in this report? Include the corresponding benchmark(s) for
each outcome.

Competency 3: Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice

Social workers understand how racism and oppression shape human experiences and how these two constructs
influence practice at the individual, family, group, organizational, and community levels and in policy and research.
Social workers understand the pervasive impact of White supremacy and privilege and use their knowledge,
awareness, and skills to engage in anti-racist practice. Social workers understand how diversity and intersectionality
shape human experiences and identity development and affect equity and inclusion. The dimensions of diversity are
understood as the intersectionality of factors including but not limited to age, caste, class, color, culture, disability
and ability, ethnicity, gender, gender identity and expression, generational status, immigration status, legal status,
marital status, political ideology, race, nationality, religion and spirituality, sex, sexual orientation, and tribal
sovereign status. Social workers understand that this intersectionality means that a person’s life experiences may
include oppression, poverty, marginalization, and alienation as well as privilege and power. Social workers
understand the societal and historical roots of social and racial injustices and the forms and mechanisms of
oppression and discrimination. Social workers understand cultural humility and recognize the extent to which a
culture’s structures and values, including social, economic, political, racial, technological, and cultural exclusions,
may create privilege and power resulting in systemic oppression.

Social workers: a) demonstrate anti-racist and anti-oppressive social work practice at the individual, family, group,
organizational, community, research, and policy levels;
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5. Institutional Outcomes - For which institutional outcome(s) do the reported student learning outcome(s) align?

SLO Outcome Institutional Outcome
Alignment

I. Jesuit & Mercy Values

Yes II. Diversity & Cultural Awareness

IlI. Critical Thinking & Problem Solving
IV. Communication

V. Professionalism

VI. Lifelong Learning

6. Assessment Period: Select the academic year for which you are reporting results (i.e. when data were collected):
2023-2024

7. Results, Planned Actions, and/or Actions Taken -Briefly summarize the assessment results, how they relate to
benchmark(s), and how you are using them to enhance student learning and improve program quality.

100% of students achieved a score of 80% or better on the assignment which means that students did well in
accomplishing the Competency 3. Please see the attachment below.

Attachment(s):

Benchmark Assignment Form UDM - SWK 2000 - Fa_Aloha VanCamp.docx
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https://udmercy0-my.sharepoint.com/personal/leekm_udmercy_edu/_layouts/15/Doc.aspx?sourcedoc=%7B9C13BC78-9EE0-481D-9794-93676807DDCE%7D&file=Benchmark%20Assignment%20Form%20UDM%20-%20SWK%202000%20-%20Fa_Aloha%20VanCamp.docx&action=default&mobileredirect=true

